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Numerous employers are utilizing furloughs (mandatory unpaid leave) as one of many cost savings techniques within
their organizations. Furloughs can be effective; however they can also expose companies legally with regards to wage
and hour laws. There are different laws affecting the public and private sectors.

In the public sector, both exempt and non-exempt employees can be furloughed for days or even weeks; and non-exempt
employees in the private arena may be furloughed as often as their employers see fit.

The legalities can be complicated, however when implementing furloughs for exempt status employees. Under the Fair
Labor Standards Act, private industry employees with exempt status may not be furloughed for less than a full work
week without jeopardizing the employee’s exempt status according to the U.S. Department of Labor because frequent
reductions in pay create a situation where exempt employees are treated like hourly workers and employees may lose
their exempt status and be entitled to overtime in the future.

Additionally, exempt employees are entitled to his or her full salary in any workweek in which they perform any work,
subject to limited exceptions also states the Department of Labor.
(Article compiled from information provided by the U.S. Department of Labor. www.dol.gov)
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REMEMBER TO: Benefits in a Down Economy!
Low cost programs that have
advantages for both the employer

Eat Properly and employees could be:
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Realize and Appreciate your own value v’ Four day work weeks
% Decide what you want in life ; Half day on Friday
% Establish Priorities P E:oa'tlTng holiday
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< Rest... and Remember to Laugh!!
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STIMULUS ACT OF 2009

(President Obama signed into law on February 17, 200

What significant changes will affect

our roles in HR?
The American Recovery and Reinvestment Act veascted to
provide stimulus to the U.S. economy in these troublir
economic times. The bill includes federal tax cuts, expansior
unemployment benefits and other social welfare provisions, a
additional spending in education, health care, and infrasture,
including the energy sector.

Some of the highlights of the bill which will impact
employers and employees include, but are not limited to
the following:

COBRA Provisions This law will dramatically affect employer
whose group health plans amubject to COBRA, which include
virtually all employers with 20 or more employees.

Specifically, the Act provides a 65% government subsidy
employees who are involuntarily terminated between Septemb
1, 2008 and December 31, 2009. This 65% subsidgeanplace
for up to 12 months. Employers are reimbursed for their porti
of the premiums through a credit on payroll taxes.

Extension of Unemployment BenefitsUnder the Act, $4.7
billion dollars was allocated to extending unemployment
benefits. Thdinal bill under this act includes a nine month
extension of unemployment benefits as well as an increase of
$25/week of benefits. In addition, the bill will exempt the first
$2,400 of these benefits from federal income taxes

Other Provisions

e O- AEHTOE pookidiba provides workers with a
rebate/credit for the 2009 and 2010 tax years of the
lesser of $400 for individuals and $800 for couples, or
6.2% of earned income. The credit will be received by
workers in their new paychecks through adjusteckt

What other ways will the Stimulus Act assist employees?

$4.97 billion dollars was allocated as Job Assistance funds. Th
breakdown is as follows:
»=  $3.95 billion for job training =«

=  $500 million for vocationalraining
»  $400 million for employment services
*=  $120 million for subsidized community service |

Other Worker Assistance Programs:

Other worker Assistance Programs under the ARRA of 2009 to
$7.27 billion dollars. Some of the highlights include:

- $4.2billion to provide an additional Supplemental
Security Income and Social Security Disability Insurang
payment in 2009
$80 million to the Department of Labor Worker
Protection and Oversight agency to enforce worker
protection laws

There is a website dedicated to the American Recovery and
Reinvestment Act of 2009 which can be found at:
www.Recovery.gov

How can you be prepared for these and other changes’

This Act will create multiple payrafid benefits challenges for
small businesses.

= Gather information about the Act and how it affects
your business as well as staying abreast of any upcom
changes.

= Understand what you need to do to comply with the
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= Determinewhether your current processes and HR
administration can meet the new demands.

= Assist your employees who may be transitioning out of
their positions so that they are aware of the new
provisions and availability of programs.

= Seek professional guidance.

withholding tables, beginning on April 1, 2009.

e Potential for a Federal Minimum Wage Increase to $9.
per hour by 2011.

e Potential Retirement Account Withdrawal allowing
individuals to withdraw 15 percent up to $10,000
without penalties, although they wuld still remain
subject to withholding taxes.

e More Stringent Health Insurance Portability and
Accountability Act (HIPAA) privacy and security
requirements on health plans, business associates an
other vendors of personal health records.

e Stimulus Comp Ravisions affects not only executive pal
but also bonuses, retention awards and incentives at
firms receiving government bailout funds.
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Advanced Supervisory Skills
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