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DID

YOU KNOW..?

Fair Labor Standards Act (FLSA) regulations state, “A job title alone is insufficient to establish
the exempt status of an employee.” The classification of a particular employee as exempt or non-
exempt must be made by someone with detailed knowledge about the employee’s duties.

_____________________________________________________________________________________________

As of February 1% of each year, employers with 10 or more employees must post the OSHA
Form 300A, which summarizes an employer’s reportable injuries and illnesses for the prior year,
even if the employer had no reportable injuries/illnesses. In addition to the February 1 — April 30
posting requirement, employees with no fixed work-site must be provided with a copy of the report.

The Employee Benefits Security Administration has added a new part to Form 5500s Schedule C
for 2009 to require more reporting on so-called “hidden fees.” The new schedule will require
plan administrators to identify each service provider that failed or refused to provide the information
necessary to complete the schedule’s request for information about fees.

On January 28, 2008, the FMLA was expanded. Eligible employees will now be entitled to 12
weeks of family leave due to a spouse, son, daughter or parent being called to Active Duty.
Additionally, eligible employees are entitled to 26 weeks of FMILA leave for a spouse, son, daughter,
parent or nearest blood relative caring for a recovering service member.

Federal EEO enforcement officers have developed new and aggressive techniques for
investigating employer’s applicant and hiring processes. They have increasingly been using
complex statistical methods to drill deeply into employer’s applicant data to uncover patterns of
systematic discrimination. Are you prepared for an OFCCP Audit?

EMPLOYEE OPINION SURVEY S:
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One of the most common methods of improving productivity and job satisfaction is employee involvement. Through
employee involvement, employees feel a sense of responsibility and ownership, because they have participated in the
process. The most powerful tool to begin the process is the Employee Opinion Survey!

D. Gallant Management Associates offers Employee Opinion Survey Services that compare your employees’ responses
against national norms for over 100 generic questions with a database of over 900,000 employee responses broken down
by industry. We also include a custom-designed section, which would incorporate any issues and concerns specific to your
organization. Employee opinions matter! How to keep good employees: ASK THEM!
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It’s not too early to start Pay for Performance Workshop
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We anticipate that the H-1B visa cap will be See the enclosed flyer for more program & registration details!

reached immediately again this year and that
there will be a lottery system for accepting
and rejecting petitions.  Accordingly, all
petitions must be filed on Monday, March

31, 2008.
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BOSS
FACTOR:

Bosses have a lot more
influence on their workers
than the assignments
they dole out routinely.
Their boss is the leading
reason over 1,000 office
professionals surveyed
would be willing to
change jobs. Dislike of
their boss’s management
style or lack of mentoring
would prompt 43% of
U.S. workers to leave
their jobs.

- SHRM, 2008

even some iguanas. As
companies seek
innovative, low-cost
ways to keep employees
happy, many now
provide the additional
perk of health insurance
for pets.

~ Workspan Magazine, World at Work Feb. 2008

Your employees
appreciate health
insurance for their
family. Imagine how
happy they’ll be when

The standard mileage rate for 2008 will be you offer it for their
50.5 cents per mile for business miles driven, pets! You can even get
the Internal Revenue Service said in a recent them a group discount.
news release (IR-2007-192) and Revenue Your pet-loving
Procedure 2007-70. The rate is up from employees will be

2007’s 48.5 cents rate. thankful for you and the
offer of pet insurance.

e ., e , e .,
o o2 o2




